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Ethics in Business Relationships
A positive work environment gives room for employees to be more productive and hence there is lesser turnover at the workplace. Sexual harassment is discriminative behavior in the workplace that includes the unwelcome direct or indirect remarks, conduct or behavior regarding sex, gender or sexual orientation. Incidents of sexual harassment have negative effects on the productivity of an employee since they will not be able to concentrate fully due to the fear of being harassed by her colleagues (Greasley, 2008). Employers at the workplace should put measures in place to ensure that their employees are safe from harassment at the place of work, and in case it happens, has the necessary channels where employees can report such cases without fear of prejudice. 
An employees’ morale diminishes due to the ‘fear of the unknown.’ This demotivates them and it affects their performance at work and the relationships with their colleagues at the workplace are often strained (Heizer, Render & Munson, 2016).  UBS Financial Services Inc. was entangled in a sexual harassment lawsuit in 2011 that was filed by Carla Ingraham in retaliation for reporting claims of sexual harassment by a Kansas City Vice President. The firm, however, denied the charges that had been filed against them by issuing a statement. “The company does not condone any form of sexual harassment against a worker and proscribes any kind of retribution against any employee who files a formal complaint in accordance to the UBS harassment policy. 
According to an official statement that was delivered by the UBS representative Karina Bryne, UBS is resolutely committed to nurturing a workplace that is free of any harassment or discrimination does not stand either in any of its offices. Ingram filed the lawsuit in 2009 after she was fired as a clients’ service associate, a position she had held for 22 years. Her claims included a repeated sexual banter from Jay DeGoler, the First Vice President, several commands to execute sexual favors upon a customer and late-night calls to her home. 
Companies should implement policies to protect victims of sexual harassment by creating a code of conduct that outlines what behaviors are acceptable at their place of work and what measures to take when someone violates the code of conduct.  They should also show their employees appreciation by rewarding the loyal and hardworking. An appreciated employee is less likely to break the moral code of conduct. Additionally, companies should reinforce the consequences when one breaks the code of conduct and ensure that employees understand that they are responsible for their doings (Parrish, 2007). Employers should hire employees who are skilled and capable of carrying out the tasks assigned to them and can uphold the company policies and perform their duties diligently.
    UBS Financial Services Inc. would be rated excellent since the company has built a strong foundation for its business to protect both its workers and shareholders. The UBS code of conduct is responsible for fostering a culture where its employees are responsible for their behavior, in a bid to protect their reputation while creating a lasting value on their shareholders. This is founded on three main principles. First, client focus which constitutes building strong relationships that generate a long-term value which focuses on investment returns and forestalling and management of conflicts of interest, the superiority of products to how the firm cooperate across all departments to deliver sustainable and superior performance. This entails continuous operations to reinforce the firm’s reputation as a strong firm and providing steady returns for its shareholders. It is of great significance that UBS adheres to the philosophies to the latter such that the firm can build an effective business.
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